MASSACHUSETTS LABORERS’ PENSION FUND

14 NEW ENGLAND EXECUTIVE PARK ¢ SUITE 200
P.O. BOX 4000, BURLINGTON, MASSACHUSETTS 01803-0800
TELEPHONE (781) 272-1000 OR (800) 342-3792 FAX (781) 272-2226

Important Notice of Changes in Your Benefits
December, 2009
To:  Participants in the Massachusetts Laborers’ Pension Plan (the “Plan®)

Re:  Notice of Plan change that will result in a reduction in the rate of future benefit accruals
under the Plan

This notice is being provided to comply with the requirements of Section 204(h) of the Employee
Retirement Income Security Act of 1974 (ERISA) and its regulations and to notify you of an
amendment to the Plan that will reduce the rate of future benefit accruals under the Plan.

Why is this Amendment Necessary?

These Plan changes, which are described throughout this document, are intended to enable the
Fund to continue providing a level of benefits that is competitive despite the economic downturn
of the past 18 months.

This notice, which is called a Summary of Material Modifications (and also called a “204(h)
Notice”), explains this Plan amendment and is intended to comply with the requirements of
federal law. Please keep this notice with your Summary Plan Description (SPD), which is the
booklet that describes the rules of the Plan.

When is the Amendment Effective?

The amendment is effective January 1, 2010.

Who is affected by the amendment?

Participants who eamn pension credit after January 1, 2010

What does the amendment do?

A. Normal Retirement Age and Early Retirement Reduction Changes

Effective January 1, 2010, for pension credits earned after January 1, 2010, the Plan’s
Normal Retirement Age will increase from age 62 to age 65.

B. Early Retirement Reduction Changes

In addition, the two-stepped reduction for Early Retirement applied to your pension
credits earned after January 1, 2010 will change from 1/4% for each month your pension
starting date occurs before age 60 and 1/6% for each month the pension is paid after
age 60 but before age 62 to an across-the-board 1/4% for each month your pension
starting date occurs before age 65.




Example #1:

Thomas takes an Early Retirement at age 59 on January 1, 2010. At retirement, his Pension
Credits total 20 and the Benefit Rate in effect is $100. Thomas is not married. His monthly
payments will be reduced by 7% to account for the fact he is retiring 3 years and 0 months
before age 62. Thomas will receive 93% of his Normal Retirement Benefit. The plan change
does not affect his Early Retirement Benefit because he has not eamed pension credit after
January 1, 2010.

His Early Retirement Benefit on January 1, 2010 will be:
20 x $100 x 93% = $1,860.00.

Instead of retiring at age §9, Thomas works three more years, earns 3 additional pension
credits and retires at age 62 on January 1, 2013. Before the plan change, he would have
23 pension credits and would have received 100% of his Normal Retirement Benefit.
After the plan change, he would receive 100% of his Normal Retirement Benefit based on
his 20 Pension Credits earned prior to January 1, 2010 and 91% of his Normal Retirement
Benefit Based on his 3 Pension Credits earned after January 1, 2010 as shown below:

His Early Retirement Benefit on January 1, 2013 before plan change:
23 x $100 x 100% = $2,300.00.

His Early Retirement Benefit on January 1, 2013 after plan change:
20 x $100 x 100% + 3 x $100 x 91% = $2,273.00

C. Hours Bank Changes

The Hours Bank rules will also change on January 1, 2010. Hours banked after January
1, 2010 may be applied to years in which you eamed at least 250 hours, but less than
1,000 hours. However, hours banked after January 1, 2010 may no longer be converted
to additional pension credits. Hours banked after January 1, 2010 will be used before
hours banked before January 1, 2010 to fill in years in which you do not eam one
pension credit. Hours banked before January 1, 2010 that are converted to pension
credit will be treated like pension credits eamed before January 1, 2010.

Example #2.

David has worked 20 years as of January 1, 2010. Each year he has eamed a full pension
credit and he has banked 4,500 hours. His benefit as of January 1, 2010 is based on 21
pension credits (20 credits plus 1 additional credit from the conversion of the 4,500 banked
hours).

David works three more years (2010, 2011 and 2012), earns three pension credits, and banks
an additional 1,000 hours. His banked hours total 5,500. Prior to the plan change, his benefit
as of January 1, 2013 would be based on 24 % pension credits (23 credits plus 1 % additional
credits for the conversion of the 5,500 banked hours).

After the plan change, David would receive a benefit based on 24 pension credits (23
credits plus 1 additional credit for the conversion of the 4,500 hours banked prior to
January 1, 2010). The hours banked after January 1, 2010 are not converted to pension
credits.



David works an additional two years (2013 and 2014). Each year, he works 750 hours and
eams % pension credit. Prior to the plan change, 500 hours would be withdrawn from the bank
(leaving 5,000 hours in the bank) to fill in the years he eamed only % pension credit. David
would have 25 pension credits plus an additional 1 % credit for the remaining 5,000 banked
hours, for a total of 26 % pension credits.

After the plan change, 500 hours will be withdrawn from the bank. Hours are first
withdrawn from hours banked after January 1, 2010 and then from hours banked prior to
January 1, 2010 to the extent necessary, leaving 4,500 hours banked prior to January 1,
2010 and 500 hours banked after January 1, 2010. David would have 25 pension credits
plus an additional 1 credit for the remaining 4,500 hours banked prior to January 1, 2010,
for a total of 26 pension credits.

D. Joint and Survivor Benefit Changes
Also effective January 1, 2010, the adjustment factors applied to your pension credits
eamed after January 1, 2010 for the 50%, 75% and 100% Husband and Wife Pension
Options for non-disability pensions will change. The adjustment factors applied to your
credits eamed before January 1, 2010 (which are not changing) and the new adjustment
factors to be applied to credits earned after January 1, 2010 are as follows:

Example #3:

John is 56 on January 1, 2010. He has 32 pension credits and the Benefit Rate in effect is
$100. John is married and elects the 100% Husband and Wife Pension. His wife is two years
younger than he is. John can retire on a Service Pension on January 1, 2010.

His monthly pension of $3,200 is multiplied by 89.2% (90% minus 0.4% for each year his
spouse is younger than he is):
$3,200.00 x 89.2% = $2,854.40 = $2,854.50 (rounded to nearest 50 cents)

John will receive a monthly benefit of $2,854.50. Upon his death, his wife will continue to
receive $2,854.50 per month for her lifetime.

If John works five more years, eamns five additional pension credits, and retires on January 1,
2015, his monthly benefit before and after the plan change are as follows:

100% Husband and Wife Pension on January 1, 2015 before plan change:
37 x $100 x 89.2% = $3,300.40 = $3,300.50

100% Husband and Wife Pension on January 1, 2015 after plan change:
32 x $100 x 89.2% + 5 x $100 x 83% = $3,269.40 = $3,269.50



: Prior to January 1, 2010 After January 1, 2010

Type of Basic Adjustment for Basic Adjustment for
Payment Option Adjustment Age Difference* Adjustment | Age Difference*
50% Husband None None Multiply by 92% 3%
and Wife
Pension
75% Husband Multiply by 3% Multiply by 88% 4%
and Wife 94.5%
Pension
100% Husband | Multiply by 90% 4% Multiply by 84% 5%
and Wife
Pension

* Multiply adjustment for age difference by number of full years that your age differs from your spouse’s age. If your spouse is
younger than you are, subtract from the basic adjustment. If your spouse is older than you are, add to the basic adjustment.
Maximum adjustment is 99%.

If you have any questions about this notice, please contact:

Pension Department
Massachusetts Laborers’ Benefit Funds
14 New England Executive Park
Burlington, MA 01803
(781) 272-1000 or
Toll Free (800) 342-3792










Magsachuset®
Laborers

January 1, 2008

Massachusetts Laborers’ Pension Fund

14 New England Executive Park, Suite 200
P.O. Box 4000

Burlington, MA 01803-0900

Phone: 781-272-1000 or 800-342-3792
Fax: 781-272-2226

www.MLBF.org

To All Participants:

If you are working within the jurisdiction of the Massachusetts Laborers’ District Council or the Maine,
New Hampshire and Vermont Laborers’ District Council, you are eligible to participate in the Massachu-
setts Laborers’ Pension Plan.

Your pension is a very important benefit. Whether you're thinking about retiring next year or in twenty
years, it’s a good idea to consider your financial needs when you stop bringing home a paycheck.

Experts figure that you'll need anywhere between 75% and 90% of your pre-retirement income to carry you
through your retirement years. Your pension benefit—when combined with Social Security income, your
Annuity Plan benefit and your own personal savings—can help you reach that goal.

Additional Benefits

The Pension Plan offers a benefit to eligible participants who become disabled (a disability pension) prior
to reaching the normal retirement age. Also, if you're “vested” (see page 4) in the Plan, but you die prior to
retirement, the Plan provides a benefit for your spouse or beneficiary.

Understanding the Plan

This new edition of your Pension Plan Summary Plan Description (SPD) booklet has been prepared to
mabke it easy for you to find the information you need about your retirement benefits. Here are some of its
features:

» A chart showing highlights of the Plan (see page 1);

» “Fast Facts” at the beginning of each chapter to give you a broad overview of what’s contained within the
section;

A glossary of terms, beginning on page 36; and
« A chapter on how life events (marriage, divorce, etc.) may affect your participation in the Plan.

Questions?

Please read this SPD carefully and keep it handy for future reference. If you are married, please share the
SPD with your spouse. If you have any questions about the Plan after reading this SPD, please contact the
Fund Office at the address or telephone numbers above or online at www.MLBF.org.

Sincerely,
BOARD OF TRUSTEES
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You are eligible for a disability pension if you:
» have not retired under another type of pension;

« are “totally and permanently disabled” according
to the Plan’s definition;

« have at least 10 pension credits; and

+ have earned at least % of a pension credit in 1983
or later through work in covered employment
with this Fund or with a reciprocating Plan,
during the 36-month period immediately
preceding your date of disability.

To verify you are totally disabled, you may be
required to submit to a physical exam by a doctor
that the Trustees select. The Trustees, at their
discretion, may waive the exam and rely upon an
award of a disability benefit through the Social
Security Administration.

The Plan’s Definition of Disabled

For purposes of eligibility for a disability pension,
you will be considered disabled if:

« on the basis of medical evidence satisfactory
to the Trustees, you are found to be totally and
permanently unable to work in the capacity in
which you were employed immediately prior to
the onset of your disability as a result of bodily
injury or disease;

« you do not receive more than the monthly
amount allowable by the Social Security
Administration from any other employment or
from other personal gainful activity.

When You Can Receive a Disability
Pension

Once the Trustees approve your application for a
disability pension, your benefit will begin on or
after the first of the month following the fifth
month of your disability. Your pension benefit
will continue to be paid to you as long as you
meet the Plan’s definition of disabled, unless you
fail to provide proof of continuing eligibility for
Social Security disability benefits or fail to submit
to periodic re-examinations as required by the
Trustees.
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Auxiliary Disability Benefit

If your disability pension starting date (explained
above) is delayed by two months or more, you may
be eligible for an auxiliary disability benefit. This
benefit is payable to you if there is a minimum
two-month lapse from the date that your disability
pension payments would have started if you'd filed
an application on the date that you last worked

in covered employment, or, if later, the date that
you became disabled. You'll receive a lump-sum
payment equal to the number of complete months
that lapsed (but not more than a period of six
months), multiplied by your monthly disability
pension benefit.

More information on disability and pension benefits
can be found in the Life Events chapter, beginning
on page 20.

Service Pension

You may retire with a service pension at any age if
you have earned at least % pension credit in 1982
or later and have accumulated at least 30 pension
credits with this Plan and a related plan. There is
no reduction in benefits for retiring with a service
pension.

Special Minimum Pension

With 1 hour after December 31, 1997
The special minimum pension is payable if:
+ you retire after age 55;

« you have at least 5 but fewer than 15 pension
credits; and

« you have earned at least one pension credit after
January 1, 1972.

With 1 hour otherwise

The special minimum pension is payable if:

* you retire after age 55;

* you have at least 10 but fewer than 15 pension
credits; and

+ you have earned at least 1 pension credit after
January 1, 1972.










































QDRO Requirements

A Qualified Domestic Relations Order must meet
the requirements of the Retirement Equity Act as set
forth in 26 USC 414(p) and 29 USC 1056(d).

The order must clearly specify:

» The name and last known mailing address,
Social Security number and date of birth of the
participant and each alternate payee covered by
the order (the “alternate payee” is the spouse,
former spouse, child, or other dependent to
whom payment is directed);

+ The amount or percentage of a participant’s
benefit to be paid by the Plan to the alternate
payee or the manner in which the amount or
percentage is to be determined;

 The number of payments and/or the time period
to which the order applies; and

» The name of the Plan to which the order applies.

The order cannot require the Plan to provide any
type or form of benefit or any option not otherwise
provided under the Plan, except as permitted by the
Retirement Equity Act.

Qualified Domestic Relations Orders must be
submitted to the Fund Office for a determina-
tion that the order meets the requirements of the
Retirement Equity Act and the Plan. A final copy
of the order must also be kept on file at the Fund
Office.

If you would like a copy of a sample completed
Qualified Domestic Relations Order, contact the
Fund Office. A copy will be provided at no charge.

If You Take Time Off for Birth or Adoption
of aChild

Taking time off work for a birth or adoption may
affect your benefit accrual and your accumulation of
years of vesting service:

 Benefit Accruals. You will not earn any pension
credits during an absence for a birth or adoption,
unless you are receiving weekly disability benefits.

 Breakin Service. Your absence does not
necessarily mean you will have a break in service.
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The Fund Office makes an exception to the break

in service rules (see below) if you are on maternity
or paternity leave—absent from work for reasons of
your pregnancy, the birth of your child, placement
of a child with you for adoption, or care of your
child immediately following birth or placement for
adoption.

Up to 501 hours of this type of absence may be
counted as hours of service in the calendar year in
which the absence begins, if this would prevent you
from incurring a break in service that year. If the
hours are not needed that year, they can be counted
the following calendar year.

These 501 hours do not add to your hours of service.
They count only for purposes of avoiding a break in
service.

If You Have a Break in Service

If you stop working in covered employment for a
period of time, you may incur what’s known as a
break in service. Having a break in service may affect
your pension benefit.

There are two types of breaks in service:
A one-year break in service; and
» A permanent break in service

It is important to note that even if you are vested,
the benefit rate used to calculate your previous
credits can be frozen at the rate in effect when you
last worked and earned % pension credit. However,
if you return to work in covered employment and
earn at least % of a pension credit within three
consecutive years following the break year, the value
of your previous pension credits can be restored

to the current benefit rate. If you don't return to
covered employment within that three-year time
period, the value of your pension credits will be
permanently frozen at the previous rate.

One-Year Break in Service

If you are not vested, you'll incur a temporary
break in service on the last day of any calendar year
during which you did not work at least 250 hours in






(USERRA). To receive the credit, you must return to
covered employment within the time frame allowed
by law. To be eligible, you must have earned at least
250 hours of service in the 12 months prior to the
first day of your military service.

Be sure you request credit for military service
from the Fund Office, and be prepared to supply
the evidence the Board of Trustees will need to
determine your rights.

This provision does not apply to military service
before December 12, 1994. If you have any questions
regarding military service or your return to work
after military service, contact the Fund Office.

If You Stop Working in Covered
Employment

You will be considered to have separated from
covered employment on the last day of work that is
followed by a break in service.

If You Leave Covered Employment After
Vesting

If you leave covered employment after vesting, you
will be entitled to a pension from the Plan when you
retire. (Make sure that you keep the Fund Office
informed of any address changes.)

If you later return to covered employment and again
become an active participant, any benefit earned for
your later employment will be determined under
the Plan rules in effect when you separate from that
employment.

Your Plan Benefit

The provisions in effect on the date of your separation
from covered employment will determine how your
benefit is calculated.

Applying For Your Benefit

If you are vested and stop working in covered
employment before you are eligible for a regular

or early retirement pension, you may be eligible to
receive a vested pension when you eventually reach
age 55 (for an early retirement pension) or age 62
(for a regular pension).
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If You Return to Covered Employment

If you return to covered employment prior to
incurring a permanent break in service and you
earn additional pension credits, your monthly
pension will be determined by adding the value of
the benefit you earn after your return to the value
of the benefits you earned before your separation
from covered employment. The part of your benefit
attributable to service after your return will be
determined according to the benefit accrual rate in
effect at that time.

If You Retire

When you decide to retire, you should contact

the Fund Office to receive information on the
documentation that you'll need to provide and the
forms that you'll need to complete, or visit our Web
site at www.MLBF.org.

Working After Retirement—Disqualifying
Employment

Pensions are intended for participants who have
retired from the type of employment covered by the
Plan. For that reason, there are restrictions on the
work you may do after retiring.

Engaging in what is considered “disqualifying
employment” will cause your pension to be
suspended for a period of time. When your benefits
are suspended, you do not receive those payments at
a later date.

Totally Disqualifying Employment Before
Normal Retirement Age

Totally “disqualifying employment” means:
» employment with any contributing employer;

» employment with any employer in the same or
related business as any contributing employer;

« self-employment in the same or related business
as any contributing employer;

« employment or self-employment in any business
that is or may be under the jurisdiction of a
participating local union or of the Laborers’
International Union of North America.



If you have not reached your normal retirement age,
your monthly pension benefit will be suspended

for six consecutive additional months after any
consecutive period of one or more months that you
work in disqualifying employment after you stop
working in disqualifying employment.

You must keep the Fund Office informed about
when you are starting or stopping disqualifying
employment. If you do not notify the Plan or if you
have knowingly misrepresented your disqualifying
work status, your benefit will be suspended for an
additional six months for a total of 12 months after
you stop working in disqualifying employment.

Totally Disqualifying Employment After
Normal Retirement Age

If you have reached your normal retirement age,

your benefit will be suspended for any month

in which you work at least 40 hours in “totally

disqualifying employment.” Totally disqualifying

employment means employment:

« in an industry covered by the Plan when your
pension payments began;

+ in the geographic area covered by the Plan when
your pension payments began; and

+ in any occupation covered by the Plan at the time
your pension payments began.

However, if you worked in covered employment only
in a skilled trade or craft, that is, as a laborer, your
employment or self-employment will be considered
“totally disqualifying” only if it involves the skill

or skills of that trade or craft directly, or, as in the
case of supervisory work, indirectly. At retirement,
you will receive additional information on what is
considered the “industry covered by the Plan” and
the “geographic area covered by the Plan”

Work for which contributions are required to be
made to the Plan is considered totally disqualifying.

Benefits Following Your Suspension

When you retire again, your monthly benefit
amount may be redetermined depending on
whether you retired before normal retirement
age or after normal retirement age. This can be a
complicated calculation, but here are the basics:

If you retire before normal retirement age on an
early or service pension and return to covered
employment, your pension will be recalculated
when you retire again to take into account the
following:

« increased to reflect your older age;

« increased to reflect additional pension credits
earned and Plan benefit changes, including
benefit rate increases; and

« offset by Plan payments previously received.
You may not elect a new form of payment.

If you retire after normal retirement age and
return to covered employment, your pension will
be recalculated when you retire again if you earn
at least one pension credit. Your original pension
amount will stay the same. However, additional
pension credits will be based on the most recent
benefit rate in effect when you earn them (unless
you earn at least an additional 5 pension credits
before you retire again). You cannot change your
form of payment for additional pension credits.

If You Have Reached Age 70%:

On April 1 of the year after you have reached age
70%, all restrictions on employment will end, and
you may work wherever you like without affecting
your pension.

If You Become Disahled

If you become disabled, you may be eligible to
receive a disability pension from this Plan.

You are eligible for a disability pension if you:
s are vested in the Plan;

» you have not retired under another type of
pension;

« are “totally and permanently disabled” according
to the Plan’s definition;

+ have at least 10 pension credits;

» have earned at least % of a pension credit through
work in covered employment with this Fund or
with a reciprocating Plan, during the 36-month
period immediately preceding your proven date of
disability;
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« you submit to a physical exam by a doctor that
the Trustees select and the doctor determines
that you are totally disabled and/or you have been
granted a disability benefit through the Social
Security Administration; and

« have earned at least % pension credit in 1983 or
later, or if not, you have earned a total of 15 or
more pension credits.

The Plan’s Definition of Disabled

For purposes of eligibility for a disability pension,
you will be considered disabled if:

+ on the basis of medical evidence satisfactory
to the Trustees, you are found to be totally and
permanently unable to work in the capacity in
which you were employed immediately prior to
the onset of your disability as a result of bodily
injury or disease;

+ you do not receive more than the monthly
amount allowable by the Social Security
Administration from any other employment or
from other personal gainful activity.

When You Can Receive a Disability
Pension

Once the Trustees approve your application for a
disability pension, your benefit will begin on or after
the first of the month following the fifth month of
your disability. Your pension benefit will continue

to be paid to you as long as you meet the Plan’s
definition of disabled.

Applying for a Disability Pension

To apply for your disability pension, you will need to
furnish a copy of your disability award notification
letter from the Social Security Administration to the
Fund Office. You may apply for a benefit while you're
waiting to receive your Social Security Disability
determination. If your application is rejected by
Social Security, the Fund Office will arrange for you
to have a physical examination and receive certifica-
tion of your disability.
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Disability Pension Amount

The disability pension is calculated by multiplying
$100 by the number of pension credits you have. If
you have fewer than 15 pension credits but at least
ten pension credits, the disability pension is 75% of
the amount of the regular pension amount.

If You Recover From Your Disability

If you recover from your disability, notify the
Fund Office immediately. Your disability pension
benefits will stop (unless you have reached normal
retirement age and retired). You may then re-enter
covered employment and resume earning pension
credits.

If you meet the requirements for early retirement,
you also have the option of applying for an early
retirement pension.

If Your Spouse or Beneficiary Dies

If your spouse or beneficiary dies, you should
contact the Fund Office to update your records.

If your spouse’s death occurs as you are about to
start receiving your pension, you should discuss
your pension payment form with Fund Office staff to
make sure it is appropriate for your situation.

If you retire with a Husband and Wife Pension
option and your spouse predeceases you, your
benefit will revert to the pension amount that you
would have been entitled to before the reduction
factors for a Husband and Wife Pension, if any, were
calculated.

If You Die

If you die and were vested, the Plan provides
“survivor benefits” for your spouse or beneficiary.
The type of benefit depends on whether your death
occurs before or after you retire. Refer to page 18 for
details about death benefits for your survivor.






determination by the Social Security Administra-
tion, you'll need the rejection notice and approval
by the Fund Physician. For information on how to
apply for a Social Security disability benefit, visit
WWW.S53.8OV.

If you are applying for a disability pension,
additional documentation and proof will be
required. See pages 2425 for more information.

Paying Taxes on Your Pension Benefit

Federal and applicable state income taxes will be
automatically withheld from any benefits paid by
the Plan that exceed the limits established by law
unless you elect not to have income taxes withheld.
You will be given the opportunity to elect or reject
withholding when you apply for benefits.

If your benefit has an actuarial present value of
$5,000 or less and it is being paid as a lump sum,
20% will automatically be withheld for Federal
income taxes unless you request a direct rollover
into an IRA or eligible retirement plan.

Before deciding to retire or electing a payment form,
you may wish to consult a professional tax advisor.
The Fund Office cannot provide tax advice or
investment advice.
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Right to Authorized Representative
(All Claims)

You may appoint an authorized representative to act
on your behalf for the purposes of filing a claim and
seeking a review of a denied claim. You, however,
must notify the Plan in advance in writing of the
name; address, and phone number of the authorized
representative.

Right to Appeal (Other than Disability
Claims)

Within 60 days after receipt of such notice of denial,
you or your authorized representative may request,
by mailing or delivery of written notice to the
Trustees, a review and/or hearing by the Trustees
of the decision denying the claim. Such petition

for review and/or hearing will state in clear and
concise terms the reason or reasons for disputing
the denial and will be accompanied by any pertinent
documentary material not already furnished with
your initial benefit application claim. The review
and/or hearing will take into account all comments,
documents, records, and other information
submitted by you relating to the claim, without
regard to whether such information was submitted
or considered in the initial benefit determination.

Right to Appeal for Disability Claims

Within 180 days after receipt of notice of denial of
disability claims, you or your authorized representa-
tive may request, by mailing or delivery of written
notice to the Trustees, a review and/or hearing

by the Trustees of the decision denying the claim.
Such petition for review and/or hearing will state

in clear and concise terms the reason or reasons

for disputing the denial and will be accompanied

by any pertinent documentary material not already
furnished. The review and/or hearing will take

into account all comments, documents, records,
and other information submitted by the claimant
relating to the claim, without regard to whether such
information was submitted or considered in the
initial benefit determination.

The review of the appeal for denial of disability
claims will be made by the individuals who did not
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make the adverse benefit determination that is the
subject of the appeal, and are not a subordinate

of the individuals who made the adverse benefit
determination.

The review of the appeal will not afford deference to
the initial adverse determination.

If the denial of disability claims was based in whole
or in part on a medical judgment, the Trustees will
consult with a health care professional who has
appropriate training and experience in the field of
medicine involved in the medical judgment. Should
it be necessary for the Trustees to consult with a
health care professional, the health care professional
will be an individual who was not consulted in
connection with the adverse benefit determination
that is the subject of the appeal, nor a subordinate of
such individual.

Review of Documents (All Claims)

Upon request and free of charge, you or your

duly authorized representative will be permitted

to review relevant documents and submit issues
and comments in writing. A document, record or
other information is “relevant” if it: (i) was relied
upon in making the benefit determination; (ii) was
submitted, considered, or generated in the course of
making the benefit determination, without regard
to whether it was relied upon in making the benefit
determination; or (iii) demonstrates compliance
with the administrative processes and safeguards
required under federal law.

The Trustees will also provide the identification
of medical or vocational experts whose advice
was obtained on behalf of the Fund in connection
with your disability claim denial, whether or not
the advice was relied upon in making the adverse
decision.

Presumption (All Claims)

If you fail to request such a review and/or hearing
(an appeal) within such 60 or 180-day period, it will
be conclusively determined for all purposes of this
Plan that the denial of such claim by the Trustees is
correct. If you request a hearing within such 60 or
180-day period, the Trustees will designate a time



(which time will be no less than seven nor more
than 60 (or 180) days from the date of your notice to
the Trustees) and a place for such hearing, and will
promptly notify you of the time and place.

Notification of Decision (All Claims)

A decision by the Trustees will be made at their
next scheduled meeting which is at least 30 days
after the Plan’s receipt of a request for review,

unless the request for review is filed within 30

days preceding the date of such meeting. In such
case, a benefit determination may be made by no
later than the date of the second meeting following
the Plan’s receipt of the request for review. If

special circumstances require a further extension

of time for processing, a benefit determination

will be rendered no later than the third meeting
following the Trustees’ receipt of the request for
review. If such an extension of time for review is
required because of special circumstances, the

Plan Administrator will notify you in writing of

this decision, describing the special circumstances
and the date as of which the benefit determination
will be made, prior to the commencement of the
extension. The Plan Administrator will notify you of
the benefit determination as soon as possible, but no
later than five days after the benefit determination is
made.

Content of Notice
All Claims

You will be advised of the Trustees’ decision in
writing. The notice of denial will describe the
following:

« specific reasons for the decision and specific

references to the pertinent Plan provisions on
which the decision is based;

« astatement that you are entitled to receive, upon
request and free of charge, reasonable access to
and copies of all documents, records and other
information “relevant” to your claims for benefits;

* description of any additional material or
information necessary for you to perfect the
claim and an explanation of why such material or
information is necessary;

« a statement describing any voluntary appeal
procedures and your right to obtain information
about such procedures, if any;

« astatement of your right to bring a civil action
under Section 502(a) of ERISA following an
adverse benefit determination on review;

Disability Claims Only

« if any internal rule, guideline, protocol or other
similar criterion was relied upon in making the
averse determination on a disability claim, the
specific rule, guideline, protocol or other similar
criterion, or a statement that such rule, guideline,
protocol or other similar criterion will be
provided free of charge upon request; and

« if adverse benefit determination of a disability
claim is based on a medical necessity, an
explanation of the scientific or clinical judgment
for the determination, applying the terms of the
Plan to the claimant’s medical circumstances, or a
statement that such explanation will be provided
free of charge.

Determination and Arbitration (All
Claims)

If the Trustees’ determination is favorable to the
claimant, it will be binding and conclusive. If such
determination is adverse to you, you will be required
to submit your appeal of such determination to
arbitration before instituting any legal proceedings.
The rules of the American Arbitration Association
will apply for those seeking to arbitrate an appeal.
The results of such arbitration will be binding and
conclusive unless you notify the Trustees within 90
days after the mailing or delivery of the arbitrator’s
determination, that you intend to institute legal
proceedings challenging that determination, and
actually institutes such legal proceeding with 180
days after such mailing or delivery.

Fully Binding (All Claims)

The denial of an application or claim as to which
the right of review and/or hearing has been waived
or the decision of the Trustees respect to a petition
for review and/or hearing, will be final and binding
upon all parties, including the applicant, claimant
or petitioner and any person claiming under the
applicant, claimant or petitioner, subject only to
judicial review.
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you may file suit in a Federal court. The court will
decide who should pay court costs and legal fees. If
you are successful, the court may order the person
you have sued to pay these costs and fees. If you
lose, the court may order you to pay these costs and
fees, for example, if it finds your claim is frivolous.

Assistance With Your Questions

If you have any questions about your Plan, you
should contact the Fund Office. If you have any
questions about this statement or about your rights
under ERISA, or if you need assistance in obtaining
documents from the Plan Administrator, you should
contact the nearest office of the Employee Benefits
Security Administration (EBSA), U.S. Department
of Labor, listed in your telephone directory.
Alternatively, you may obtain assistance by calling
EBSA toll-free at 866-444-EBSA (866-444-3272) or
writing to the following address:

Division of Technical Assistance and Inquiries
Employee Benefits Security Administration
U.S. Department of Labor

200 Constitution Avenue N.W.

Washington, D.C. 20210

You may obtain certain publications about your
rights and responsibilities under ERISA by calling
the EBSA brochure request line at 800-998-7542 or
contacting the EBSA field office nearest you.

You may also find answers to your plan questions
and a list of EBSA field offices at the website
www.dol.gov/ebsa.
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¢ benefits greater than the maximum guaranteed
amount set by law;

+ benefit increases and new benefits based on
plan provisions that have been in place for less
than five years at the earlier of the date the
plan terminates or the time the plan becomes
insolvent;

« benefits that are not vested because you have not
worked long enough;

« benefits for which you have not met all of the
requirements at the time the plan becomes
insolvent; or

« non-pension benefits, such as health insurance,
life insurance, certain death benefits, vacation pay,
and severance pay.

For more information about the PBGC and the
benefits it guarantees, contact the PBGC’s Technical
Assistance Division, 1200 K Street N.W., Suite 930,
Washington, DC 20005-4026.

You may also call the PBGC toll-free at 800-400-
7242. TTY/TDD users may call the Federal relay
service toll-free at 800-877-8339 and ask to be
connected to the appropriate number. Additional
information about the PBGC’s pension insurance
program is available at the website www.pbgc.gov.

Factors That Could Affect Payment of
Your Benefit

Certain factors could interfere with payment of
your benefit from the Plan. Examples include the
following:

» Breaks in service. If you have successive years
when you are not earning any pension credits or
vesting service, you may fail to vest in your benefit
(acquire ownership rights). Even if you later vest,
you may lose any years of vesting service and any
accrued benefit you earned before a permanent
break in service. See pages 21-22 for more
information.

* Separation from covered employment. If you
have one or more separations from covered
employment, any benefits payable as a result
of service predating a separation from covered

employment will be determined according to
the Plan provisions in effect when you separated
from covered employment rather than the Plan
provisions when you retire.

« Failure to apply for your benefit. You cannot
receive a pension without applying for it.

» Making false statements in your claim for
benefits. If you make a false statement in your
claim for benefits, the Board of Trustees will have
the right to recover any benefit payments made
to you on the basis of the false statement, plus
interest and costs.

« Failure to update your address. If you move,
it is your responsibility to keep the Fund
Office informed about where it can reach you.
Otherwise, you may not receive important Plan
information (or your benefit checks or 1099-R Tax
Forms after retirement).

e Qualified Domestic Relations Orders
(QDROs). If you have divorced, the Plan may be
required to pay all or part of your benefit to your
spouse, former spouse, or dependents under a
court order.

+ Returning to work in the industry after
retiring. Your pension benefits will be suspended
if you engage in certain employment after your
pension starts. See page 23 for more information,
including requirements for keeping the Fund
Office informed of the start and finish of such
employment.

+ Employment in the industry while you are
receiving a disability pension. You will not be
eligible for disability pension benefits for any
month you have employment in the industry.

Any factors affecting your benefit will depend on
your particular situation. If you have questions,
contact the Fund Office at 781-272-1000 or
800-342-3792.

Plan Administration

The Plan is administered and maintained by a Board
of Trustees. The Board of Trustees has the power
and authority to interpret and administer Plan
provisions and make all decisions on eligibility for
benefits and benefit amounts.
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Only the Board of Trustees may give binding
answers, and then only if you have furnished full
and accurate information concerning your situation.
No employer or union or any representative of

any employer or union is authorized to interpret

the Plan on behalf of the Board of Trustees, nor

can such a person act as an agent of the Board of
Trustees.

The Board of Trustees consists of representatives
of both the union and employers. Addresses for the

Trustees appear on the back cover of this document.

Collective Bargaining Agreements

The Plan is maintained according to collective
bargaining agreements. A copy of any collective
bargaining agreement that provides for contribu-
tions to this Plan will also be available for inspection
upon request.

Availability of Plan Documents

Copies of the following are available for inspection
at the Fund Office during regular business hours:

« The text of the Plan and amendments, including
any amendments adopted after this Summary
Plan Description is printed;

e The Trust Agreement;

e The summary annual report;

33 | Massachusetts Laborers’ Pension Fund

« A full annual report (Form 5500); and

« Copies of the collective bargaining agreements.

Upon written request, copies will be furnished

by mail. There may be a charge for copies of the

full annual report or the collective bargaining
agreements, so you should contact the Fund Office
to find out what the charge would be before sending
in your request.

Plan Amendment or Termination

All benefits are subject to amendment and/or
termination as the Board of Trustees may determine
to be in the best interest of Plan participants, to the
extent permitted by law.

No amendment may decrease your accrued benefit,
except as necessary to establish or maintain the
qualified status of the Plan or Fund under the
Internal Revenue Code, for compliance with ERISA,
or as allowed under the Internal Revenue Code and
ERISA and approved or not disapproved by the
Secretary of Labor.

If the Plan were to terminate, you would
immediately be vested in whatever benefit you had
accrued up to that point. The assets then remaining
in the Plan after providing for any administrative
expenses would be allocated among pensioners,
beneficiaries, and participants in the manner
required by ERISA.












